CAPABILITY AREA 1 Standard 1—Committed leadership, governance and culture PARISH OF SOUTH YARRA
The safeguarding of children and adults is embedded in the

Leadership monitoring entity’s leadership, governance and culture.
’ Standard 9—Continuous improvement TBC TBC

and lmprovement Entities regularly review and improve implementation of their

systems for keeping children and adults safe.

PARISH NAME

DATE SUBMITTED  PROGRESS REVIEW MEETING
WITH SAFEGUARDING UNIT

ENDORSED BY PARISH PRIEST

COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN
g | o
-§ & '§ What more do Who is
Self-assessment 2 | 8 Evidence we need to do? responsible? | Completed
o g i) ) . . .
§ a = and action required timeframe?
11 I* I* ’7 ’7 The Parish abides the to children and young people -To distribute a short version of the policy to all -safeguarding
_ _ policy and promote the improtance of following the parishioners and visitors of the parish on Safeguarding officer
The parish, agency or entity has endorsed policy regularly. For exmaple; all staff and volunteers Sunday- to raise awareness.
the Cathol.lc Archd|ocese of Melbourne’s are aware of the policy and have sign the code of - 3 months
Safeguarding Children and Young People conduct that reflects the policy. from now-
Policy, which is publicly available and reflects safeguarding
an understanding and identification of diverse -The policy is available on the parish website. sunday is on
circumstances and experiences that increase the 8th
a child or young person’s vulnerability to -The policy is displayed in the parish centre and september
abuse. churches.
(VCSS 21, 2.3, NCSS 11)
12 Ii Ii ’7 ’T/ -The Parish commitment to safeguarding is promoted - Advertise on the parish facebook page safegaurding
. . at every masses and events officer
The parish, agency or entity has endorsed
the Catholic Archdiocese of Melbourne's -The parish commitment to the safety of children and 1 month
Commitment to the Safety of Children and young people is done annually on safeguarding
Young People, which is publicly available and Sunday
displayed.
- During each safeguarding training, the parish
(VCSS 21 NCSS 1) reaffirms its commitment to the safety of childrena nd
young people
-The Parish commitment is dispalyed in the parish
centre and churches
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COMPLIANCE ASSESSMENT SCALE

IMPLEMENTATION PLAN

s 3
=7}
E’ & '§ 'gg What more do Who is
0 L] Ll
Self-assessment 2 & & |28 _g Evidence we need to do? responsible? | Completed
o L] To 0 & - - L]
§ Q| A |AE and action required timeframe?
<]
13 If If ’7 ’T/ The Parish has an active safegaurding committee with - On safeguarding Sunday, the committee memebrs commitee
four memebers that are responsible for different areas will have the opportunity to introduce themselves at memebers

A culture of safeguarding children and adults
is championed and modelled at all levels of
the parish, agency or entity by:

appointing a safeguarding committee to
the highest level of leadership, who are
promoted within the parish, agency or
entity and will oversee and support the
compliance and monitoring of child and
adult safety (NCSS 1.2, 3.2)

leadership setting clear expectations
around child safety, so that

Church personnel understand

their responsibilities in relation

to safeguarding and are given
opportunities to provide input (VCSS
2.2, 11.4,NCSS 12,13, 1.4,10.4)

leadership modelling attitudes and
behaviours that demonstrate their
commitment to the safety of children
and young people. They express
support for keeping children safe, taking
action when they have concerns about
children’s safety, and they prioritise the
safety of children as part of everyday
practice, ensuring that the Safeguarding
Children and Young People Framework
is implemented. (VCSS 2.2, 2.3, 114,
NCSS 12,1.3,10.4)

such as: volunteers, clergy, contractors & tenants.

-The committee monitor volunteers, employess and
other member's compliance check including : WWCC,
Code of conduct and safeguarding training.

-The committess is responsible for hosting multiple
face to afce safegaurding training annually.

-The commitee is repsonsible for ensuring a safe
space for children and young people during parish
events sucha s the Parish bbq, sacramental programs
and children's liturgy.

-The committee members are repsonsible for mirroring
attitudes and behaviours that reflecs the policy.

each mass and talk about what they do for the parish
and the improtance of safegaurding

3 months from
now
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COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN

What more do Who is
Evidence we need to do? responsible? | Completed

What is already in place? Areas for improvement What is the
and action required timeframe?

Self-assessment
tool indicator

Yet to develop
Developing
Developed
Developed

and embedded

1.4 - Role and responsibilities of each parish ministries and - Have more defined role and responsibilities of each 3-6 months

The parish, agency or entity’s governance groups are defined and clear. minitry
arrangements are clear. There is a clear list
of all the programs, groups, activities and
ministries that exist to define which they
have responsibility over:

7
-
N
-

committee
-Contractors and third aprty of aware of their members
responsibility and their duties in the parish

For external groups, contractual third-
party arrangements are in place.

Where the parish, agency or entity’s
governance includes countries other
than Australia, the parish, agency or
entity must apply these standards,
taking into account relevant international
declarations and local legislation.

(VCSS 2.3, 94, 111, 1.2;
NCSS 1.3, 84,101, 10.2)

15 Ii |7 ’T/ ’7 - The code of conduct has been signed by all parish - Keep monitoring and keeping records of new ongoing
The Catholic Archdiocese of Melbourne’s staff, clergy, volunteers and contractors. volunteers etc..

Safeguarding Children and Young People
Code of Conduct is communicated,
endorsed and signed by all Church
personnel. The Code of Conduct provides
guidelines on expected behavioural
standards and responsibilities in accessible
formats and languages, and takes into
account the particular needs of Aboriginal
and Torres Strait Islander children and
young people; children and young people
from culturally and linguistically diverse
(CALD) backgrounds; children and young
people in out-of-home care or those who
are homeless; children and young people
of diverse sexuality; and children and young
people with a disability.

(VCSS 15, 2.4,92; NCSS 14, 8.2)

ssafeguarding
-The code fo conduct is published on the aprish website officer

- The parish abides to the COC and promotes it.
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COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN

) 3
=)

.§ & '§ 'gg What more do Who is

& L] Ll
Self-assessment 9 = o | o2 Evidence we need to do? responsible? | Completed
o) — — E
o g i) ) ) , , .
§ A Q| AE and action required timeframe?

@

16 |7 |7 ’T/ ’7 The Parish promote and highlights the importance of -Word by mouth ongoing

Church personnel understand their confidential information to be kept safe -about

obligations on information sharing and themselves or other people. committee

record keeping as identified in the

Safeguarding and Wellbeing of Children

and Young People Policy and subsequent

safeguarding documents, and the

Safeguarding Children and Young People

Record Keeping Policy.

(VCSS 2.6; NCSS 1.6)

17 Ii |7 ’7 ’T/ - The self-assessment tool is reviewed and assessed constant monitoring and reviewing of the safeguarding ongoing

The parish, agency or entity’s safeguarding angually- s?] as to monitor progress, identify limitations assessment tool _

practices are regularly reviewed, including and strengths committee

the completion of an annual Safeguarding i . . :

Self—Assessment Too!, vyhich a;sists the inqs;gi?rzzrndtlggrg?;;ges are reviwed annually for

parish, agency or entity’s creation of an

implementation plan to help monitor, track

and improve safeguarding practices.

(VCSS 101; NCSS 91)
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COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN

s 3
e
E’ & '§ 'gg What more do Who is
0 L] Ll
Self-assessment > g & |82 Evidence we need to do? responsible? | Completed
o o To 0 Q - - L]
§ a Q| AE and action required timeframe?
<]
18 If If ’j//’* - The parish has not yet revealed and present the -Present the self assessment to the wider parish ongoing
The parish, agency or entity reports to assessment tool to the wider parish community and ask for feedback
leadershi ' staff volunteers. families. and community-however, committees such as the parish first feedback
children zfr%d O' NG DEO Iey o dn a council, liturgy committee etc are fully aware of the self to be recived
! young peopie, providing assessment tool and open dialogue is happening for by
summary of the annual Safeguarding Self- improvement purposes safeguarding
Assessment Tool and relevant reviews (e.g. sunday
risk-assessment reviews).
(VCSS 10.3; NCSS 9.3) f)?ffggf“fding
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il

CAPABILITY AREA 2

Engaging with children,
adults, families
and communities

Standard 2—Children and adults are safe, informed and participate
Children and adults are informed about their rights, participate in
decisions affecting them and are taken seriously.

PARISH OF SOUTH YARRA

PARISH NAME

Standard 3—Partnering with families, carers and communities
Families, carers and communities are informed and involved in

promoting the safeguarding of children and adults.

DATE SUBMITTED

Standard 4—Equity is promoted and diversity is respected
Equity is upheld and diverse needs respected in policy and practice.

PROGRESS REVIEW MEETING

WITH SAFEGUARDING UNIT

ENDORSED BY PARISH PRIEST

COMPLIANCE ASSESSMENT SCALE

Self-assessment
tool indicator

Yet to develop

Developing

Developed

21

Age-appropriate strategies are used to inform
children and adults at risk about their rights,
including their right to safety and information,
enabling them to provide feedback and
participate in decisions that affect them.

(VCSS 11,15, 31, 34, 3.5, 3.6, NCSS 2.1)

-
-
—

IMPLEMENTATION PLAN

Evidence
What is already in place?

What more do
we need to do?

Areas for improvement
and action required

Who is
responsible?

What is the
timeframe?

Completed

Chidlren are aware of their rights in our community, for
example before each sacramental programs, they
participate in a safeguarding session with their families
to know of their rights and risks and how to protect
themselves and seek help

-Posters of how to seek for help are published in the
parish office, website and churches

-Chidlren's rights are published in the parish office
building, website and churches

- Information pack in the church

- Develop new ways of asking children and parents
for feedback in a simple work sheet to express their
sense of safety or fears

-Participate in decision making that affects them

safeguarding
officer

ongoing

22

Children and adults at risk are made

aware of, and have access to, information
about complaints processes. Support is
provided through proactive engagement
strategies, such as providing age-appropriate
information in accessible languages that is
culturally safe and is in easy-to-understand
formats.

(VCSS 15, 31,6.2; NCSS 21, 4.2)

<

Posters of step by step processes of complaints are
displayed in the churches, website and parish
publications for children and adults to have access.

The priests have mandatory reporting duty

-Keep up to date with changes regarding complaints
processes
-Keep up to date with both state and church changes

sfaeguarding
officer

ongoing
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OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Self-assessment
tool indicator

Yet to develop

Developing

23

—
—

vd

Evidence
What is already in place?

- Chidlren have the opportunity to build frienship during

-Provide a welcoming environment for families and

safeguarding

The importance of friendships is recognised, children's liturgy and sacramental classes. children at parish functions committee
and support from peers is encouraged, . . . .
and thizl?s commugicated inan agegand -The programs offered to children are in appropriate -Handout or poster for families about children’ s faith childdren's
developmentally appropriate manner to help language and appropriate lesson plan. journey (sacraments) liturgy teachers
children feel safe and less isolated. -The parish provides a safe space for children to feel ongoing
(VCSS 3.2, NCSS 2.2) comfortable and happy.

- Children’ s liturgy recognition of presence and value

of children’ s participation
24 I I | \/ - Vulnerable adults of the parish are valuaed and - Social committee could look at more acitivties to meet social
The importance of relationships and social respected. eveyrone's need ggfrggn;ﬁfgir%
ZggnseLl((::ti’I]O:eslaf’Ei)(;r?:hL;ltz :E}gsgiigzg;fii - Haven facility: We promote awareness of the Haven committee

d heloi P dults at risk to feel saf facility for adults with permanent mental disability. We

encouraged, heiping adults at risk o feel sate reference this at our parish council meeting. They are ongoing

and less isolated.
(NCSS 2.3)

involved in the SJOS garden.
Engaging with the Haven community in areas that
support their interests.

-The parish offer different activties for eveyrone,
including morning tea, meditation group, bbq to deepen
connection and friendships- especially for thse who
feel isolated.

- Young people from the parish visit their homes for
Christmas to sing Carols

-Visitation to local aged care facilities and
home-bounds.
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OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Self-assessment
tool indicator

Yet to develop

Developing

25

Where relevant to the setting or context,
children and families are provided with
information and access/referral to abuse-
prevention programs appropriate to the child
or young person’s age, development, ability
and level of understanding.

(VCSS 3.3; NCSS 2.4)

-

3

Evidence
What is already in place?

Parish website and posters

- Add to the bulletin, website..

-Have a proper information sheet distributed to families
and parishioners about the abuse prevention programs

safegaurding
committee

ongoing

26

Parents and/or carers are encouraged to
participate in decisions affecting their child or
an adult with diminished capacity in their care.

(VCSS 41;NCSS 31)

Families are aware and are encouraged to provide
feedback in children's liturgy classes and sacramental

programs. However, few parents are involved.

-Keep promoting the need for parents to be more
involved and encouraged them to contribute

safeguarding
office

ongoing

SAFEGUARDING SELF-ASSESSMENT TOOL -

CATHOLIC ARCHDIOCESE OF MELBOURNE

PAGE 8 OF 26



OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Self-assessment
tool indicator

Yet to develop
Developing

Evidence
What is already in place?

27

All families, carers and communities are
engaged and provided with relevant and
accessible information about the parish,
agency or entity’s approach to safeguarding.

(VCSS 1.4, 42; NCSS 3.2)

-
—

I?/ I_ Parishioners are aware of the approach to
safeguarding and they are encouraged to seek more
information if they need to.

All volunteers, clergy and staff understand the
importance of safegaurding.

- Provide written information to everyone and keep
updating the infmration as required.

safegaurding
committee

ongoing

28

All families, carers and communities are
informed about the parish, agency or

entity’s operations and governance, and are
provided with an opportunity to have a say in
safeguarding policies and practices.

(VCSS 15, 4.3, 4.4; NCSS 3.3)

It's been a struggle to have families involved in the
A ] "

sdafeguarding commitee however, we have recently
recruited a parishioner who is a father and will
definitely udnerstand and contribute to the
safegaurding policies and practices.

-Parents are encouraged to participate as safeguarding
committee members

- Safeguarding information is included in parish
sacramental or liturgy programs for parents and families

sfaegaurding
officer
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OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Self-assessment
tool indicator

Yet to develop

Developing

Evidence
What is already in place?

29 I_ I_ IT/ - During community events, the parish raise awareness - Keep up to date with new awareness campaign safegaurding
The parish, agency or entity raises community of the importance of respecting each and everyone in _ o N _ committee
iAol e e communy Catholc Safequarding Limited or the Commission for | ongoin
children, young people and adults. -We recognise them and use the opportunity provided Children and g(oung p?eople (CCYP) 9om
(NCSS 3.4) by child protection month and safeguarding Sunday to

highlight the importance of safeguarding.
210 I— I_ I\_/ - Through our liturgy, prayers, sighage recognition of - Keep raising awareness Safeguarding
The entity identifies steps already taken to significant days in the calendar such as: NAIDOC, _ _ o _ officer
recognise and celebrate Aboriginal peoples Sorry Day and Reconciliation Week. -communicate with the Aboriginal Catholic from CAM _
and their achievements, communities and ongoing

cultures.
(VCSS 1.2: NCSS 4.3, 75)

-Aborginal and Torres Islander people flags are
displayed all around the churches and office building.
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COMPLIANCE ASSESSMENT SCALE

IMPLEMENTATION PLAN

Self-assessment
tool indicator

Yet to develop

Developing

Developed

Developed
and embedded

Evidence
What is already in place?

What more do
we need to do?

Areas for improvement
and action required

Who is
responsible?

What is the
timeframe?

Completed

21

—
—
—

N

Support, understanding and acceptance is provided to

- Keep checking for new people who joined the parish

safegaurding

The diverse circumstances and backgrounds all (_:hildrsn,;amiligs and the parish communities from and supprot them accordingly committee
of all children, young people and adults at various backgroud. N . .
fisk are ;cknovzlezl geg unpderstood :nd -Be aware of significant dates and celebrations ongoing
accommodated b 9 révidin approbriate -During Pentecost Sunday and other important events,
y P 9 approp parishioners from various backgroud are encourage to - Host a cultural day at the parish.

support. share their langauges, backgrouds and culture which is
(VCSS 51, NCSS 41) received with harmony and acceptance. We -Further develop ties with the Korean community.

acknowledge international characters of the

congregation.

-Various groups from different background, religions

and culture uses our parish facilities and we promote a

culture of respect towards one another

- The "IGNITE THE LIGHT" ministry host multiple

events throughout the year where different cultures are

celebrated such as a potluck dinner, retreats and social

activities.

-The parish is involved with the Korean Migrant

Ministry in Melbourne through cultural exchange, music

and gatherings.
212 I I ’7 ’T/ - Community awareness of the diversity of an inner city -Encourage tolerance and understanding of the Safeguarding

; ; , environment diversity of our local community amongst parishioners officer

The Catholic Archdiocese of Melbourne’s . :
Safeguarding Children and Young People -Engagement with the Haven Foundation for ongoing

Framework empowers all children by reflecting
attitudes and behaviours that respect

their inherent dignity, are inclusive and
responsive to diverse needs, and promote a
culturally safe environment, paying particular
attention to those living with disability, those
from culturally and linguistically diverse
backgrounds, Aboriginal children and young
people, those who are unable to live at home,
and children and young people of diverse
sexuality.

(VCSS 11;1.3; 1.4; 5.3; 5.4,
NCSS 14, 21, 4.3,6.3, 75)

vulnerable people with mental disability

-SJOS engagement with disadvantaged in our
community.

-Welcoming of LGBTQI+ community who gather and
worship regularly in our facilities.

-Individuals participate in parish organisation.
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OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Evidence
What is already in place?

Self-assessment
tool indicator

Yet to develop
Developing

213 I_ I_ I_ I_/ Though we don't have many children attending the -Promote cultural events safegaurding
A child or young person’s ability to express parish, we always make sure that their cultural rights _ _ _ committee,
their culture and enjoy their cultural rights is feel supported end respected by our consciousness of _—Aeknowledgmg the international character of the somal_
encouraged and actively supported. our community's ethnic and cultural diversity. individuals. committee
(VCSS 11; NCSS 21, 4.3) 12 months
214 I— I_ I_ I / -Documents are displayed and linked to our parish - Monitor new initiatives in our Diocese and local Safeguarding
The Catholic Archdiocese of Melbourne’s website pages and printed material. community. officer
safeguarding documents are adopted by . N . .

the parish, agency or entity, and describe -Endorsement and recognition of significant Indigenous ongoing

the parish, agency or entity’s commitment to calendar events.

respecting and valuing Aboriginal children
and young people, while addressing how
racism will not be tolerated and how instances
of racism will be responded to, including
potential consequences.

(VCSS 1.3; NCSS 14, 4.3, 6.3, 7.5)
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OPTION ONE

CAPABILITY AREA 3

Right people, right role,

right knowledge

Standard 5—Robust human resource management
People working with children and adults are suitable and supported to reflect
safeguarding values in practice.

Standard 7—Ongoing education and training
Personnel are equipped with knowledge, skills and awareness to keep children

and adults safe through information, ongoing education and training.

COMPLIANCE ASSESSMENT SCALE

PARISH OF SOUTH YARRA
PARISH NAME

DATE SUBMITTED  PROGRESS REVIEW MEETING

WITH SAFEGUARDING UNIT

ENDORSED BY PARISH PRIEST

=)
> &
) (=
> | & .
Self-assessment 2 ° Evidence
tool indicator S 9 What is already in place?
5| A
-~
31 |— |_ Our parish recognise and raise awareness of the Liaise regularly with the Aboriginal Catholic Committee
) o ) important Indigenous keys dates and celebrations Community to find out about future retreat, seminars,
Strategies are embedded within the parish, formation and get involved Ongoing
agency o: tentltykthatleguuo aIIdChurch ” The Parish practice the “ Acknowledgement of
personnet fo acknowledge and appreciate Country” at all our masses, parish events and
the strengths of Aboriginal culture and to meetings
understand its importance to the wellbeing '
and safety of Aboriginal children and young The Parish has the Aboriginal Flag and Torres
people. Islander People Flag in the churches and Parish
(VCSS 1.2; NCSS 75) building
32 I_ I_ I_ ,?/ The Parish celebrate various culture and respect the We can liaise with IGNITE to promote more Committee
Saf ing Chi diversity of people. The Parish is deeply aware of the multicultural events in our Parish Ignite
The Safeguarding Children and Young People presence of other ethnic groups through our liaison
Code of Conduct and position descriptions With the Korean Catholic Community Ongoing

outline behavioural expectations of all Church
personnel, including that children will be
supported to express their culture and enjoy
their cultural rights.

(VCSS 11,1.3; NCSS 14, 211, 4.3, 6.3, 7.5)

The Parish welcomes people from different faith,
culture and background and respect everyone.

The Parish host various event such as the * potluck

dinner’ where we encourage people to bring
traditional food and cultural experiences and share
with the community

Parishioners have expressed how the parish is
welcoming and accepting of everyone. International
prayers during Pentecost

Presence of multicultural clergy and staff in the Parish
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OPTION ONE

Self-assessment
tool indicator

Yet to develop

Developing

3.3

The commitment to safeguarding and zero
tolerance approach to abuse are explicit in
advertising, screening and recruitment for

Church personnel.

(VCSS 61, NCSS 51)

—
—

COMPLIANCE ASSESSMENT SCALE

Evidence
What is already in place?

The Parish does not discriminate the personnel or
future personnel. In fact, the parish staff are
multicultural, the priests are from different background
and parishioners are also from different background.

In recruiting, we always reach out to the HR of the
Archdiocese for advice, policy and protocols in these
matters.

Do not discriminate on grounds of diversity but expect
for our Catholic Traditions.

Business
manager

Ongoing

3.4

Recruitment and screening procedures and
processes are fully documented.

(VCSS 61; NCSS 51)

«

Those processes are fully documented as per the
Archdiocese policy.

The Archdiocese HR team is involved in the process
and review all our documents.

We attend Archdiocese administration meeting twice a
year to keep updated with recent changes and
safeguarding procedures.

Keep monitoring and updating our documents.

From time to time we look for other resources outside
the Catholic Frameworks for ex: the CCYP and *
ACSL’

Business
manager

Ongoing
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OPTION ONE

Self-assessment
tool indicator

Yet to develop

Developing

COMPLIANCE ASSESSMENT SCALE

Evidence
What is already in place?

induction and are aware of their safeguarding
responsibilities, including record keeping,
information sharing and reporting obligations.

(VCSS 6.3; NCSS 5.3)

Church personnel know their reporting obligations- the
priests and safeguarding officer have mandatory
reporting.

Volunteers understand the importance of reporting to
either the priests or the police if they suspect abuse.

Our database is safe, secure and backed up.

Continue to monitor new or additional personnel in
need of clearance/checks.

35 ,_ I_ ,T/ All church employees, resident or visiting clergy have Keep monitoring and updating church personnel Stefphy
Church personnel have current clearances za\;:gi::/(;,i\:lcht:r,a?rl:irr:gm code of conduct and checks as needed. Business
(eo'?.ex\t/ic;rllkmgovl\i/gz c(::hhellc(:jlzs)naig?ocrkz aLTi(\j/élent Remind organisations such as third party tenants to be manager
b Y P g Staff also undergo police checks. mindful of their compliance responsibilities.
background checks relevant to their roles.
(VCSS 8.2; NCSS 5.2)

80% of the Parish Volunteers have their accreditation,

others are on their way to undertake the training and

obtain their WWCC

Some volunteers for ex: finance committee are

required to have a police check as well.

The safeguarding committee ensures that all parish

personnel are suited for their roles in the parish
36 I_ I_ I:/ Church personnel undertake inductions and know their Regular induction and training sessions for church Committee
Church personnel complete appropriate :ﬁéeys/oinndgrgr?g?/rljslhbélrlggﬁaln creating a safe parish for personnel. Ongoing

SAFEGUARDING SELF-ASSESSMENT TOOL -

CATHOLIC ARCHDIOCESE OF MELBOURNE

PAGE 15 OF 26




OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Self-assessment
tool indicator

Yet to develop

Developing

Evidence
What is already in place?

3.7 ,_ I_ ,T/ Clergy are all engaged with personal ministry More thorough engagement with third party tenants safeguarding
Dependent on their role, Church personnel Eup_ervision including safeguarding issues on a regular with regz_attjrql_t'go safeguarding issues and their committee
are provided with ongoing supervision and asis. responsibiiities. ongoing
people—management thatis focused on child Safeguarding officer also has a supervisor.
safety and wellbeing.
(VCSS 6.4; NCSS 5.4) Clergy, staff and committee engage in regular

discussion about emerging safeguarding risks

Church personnel engage in regular safeguarding

development opportunities for ex: webinars
3.8 I_ I_ |\_/ All church personnel are required to complete the Keep monitoring church personnel who needs to do Stefphy
All Church personnel complete the mandatory online training. All employees have done the training the training (every 3*years for volunteers, every year

and most of the volunteers have done it. for employees). Ongoing

Safeguarding Essentials online training, and
training records of this are maintained. Clergy
and employees are required to complete this
training annually, while volunteers are required
to complete the module every three years.

(VCSS 12,1.3,81,82,83, 84
NCSS 14, 6.3,4.3,71,72,74,75)

The Clergy also receive external safeguarding training
opportunities through their religious congregation
annually.
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OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Qu
S| @
9 | £
Self-assessment 2 §" Evidence
tool indicator 8 g What is already in place?
5| &
-~
39 ,_ I_ I_ ,\_/ The committee regularly update and monitor records Keep monitoring current and new church personnel Stefphy
Records are maintained to ensure all Church of training and compliance of all church personnel. records. onco
personnel attend induction training. ngoing
(VCSS 6.3, 81,82, 83, 8.4
NCSS 5.3, 71,72, 74, 75b)
310 I_ I_ I_ | / | All church personnel have access to the We can print those resources and display them in our Stefphy
Guidance materials are tailored to the needs resources/policy_ on the Parish website and have a churches and office. _
hard copy of policies and code of conduct. Ongoing

of different Church personnel. Examples of
guidance materials provided may include:

identifying indicators
of abuse

reporting requirements
how to support a person disclosing harm

how to create culturally
safe environments.

(VCSS 12,1.3,15, 81,82, 8.3, 8.4;
NCSS 14,42, 4.3,6.3,71,72,74,75)
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OPTION ONE

COMPLIANCE ASSESSMENT SCALE

Evidence
What is already in place?

Self-assessment
tool indicator

Yet to develop
Developing

31

Church personnel are supported through
informal and formal training and education to
recognise the factors that contribute to adult
abuse, with a focus on adults at risk.

(NCSS 7.3)

—
—

IT/ ,_ Church personnel are provided with adequate Review existing training resources. safegaurding
knowledge, resources and understanding through committee

initial and ongoing training.

ongoing

312 I_ I_ I_ |\_/ Ask personnel what other resources they need or if Committee

Church personnel receive training and We foster an environment of_sens_;ltlwty with regards _they have a questions/ c_Iarlflcatlor_1 about.embeddlng
: : . to cultural differences and diversity to promote a safe into a culturally safe environment in practice: 6-12 months
information on how to build culturally safe ; . ;

environment for all. For example we acknowledge the Questionnaires and survey?

environments for children, young people and
adults.

(VCSS 12,13, 14, 8.4;
NCSS 14, 4.3, 75)

multicultural identity of our parish community.
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OPTION ONE

Self-assessment
tool indicator

Yet to develop
Developing

313

Church personnel understand and implement
policies and procedures.

(VCSS 2.4, 26,71,72,81-8.4, 115
NCSS 14,16, 61,62, 71,72, 7.4, 75,10.6)

e

—
—

COMPLIANCE ASSESSMENT SCALE

Evidence
What is already in place?

Church personnel understand and implement
adequate policies and procedures in practice

Keep up with chnages

Committee

Ongoing

SAFEGUARDING SELF-ASSESSMENT TOOL -
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CAPABILITY AREA 4

Systems, policies

and procedures

PARISH OF SOUTH YARRA

Processes for raising concerns and complaints are responsive, understood,

accessible and used by children, adults, families, carers, communities, and personnel.

Physical and online environments promote safety and contain appropriate

safeguards to minimise the opportunity for children and adults to be harmed.

Policies and procedures document how the entity is safe for children and adults.

DATE SUBMITTED

PARISH NAME

PROGRESS REVIEW MEETING

WITH SAFEGUARDING UNIT

ENDORSED BY PARISH PRIEST

COMPLIANCE ASSESSMENT SCALE

IMPLEMENTATION PLAN

s 3
=}

-§ & '§ 'gg What more do Who is

Self-assessment = gl & |2 é Evidence el ol responsible? Completed

o o E & & - - L]
§ a Q| AE and action required timeframe?
<]

41 The reporting procedure is embedded in practice and To encourage mandatory reporters to attend external PP

The Catholic Archdiocese of Melbourne’s
Safeguarding Children and Young People
Reporting Procedure is endorsed and
communicated by the parish, agency or entity
to all personnel, children and families.

Please note that the Catholic Archdiocese of
Melbourne’s Safeguarding Children and Young
People Reporting Procedure:

(VCSS 1.3, 71,73, 74, 75;
NCSS 14, 4.3, 61, 6.3, 6.4, 7.5)

-
—
—

includes roles and responsibilities
covers different types of complaints
includes reporting obligations

covers breaches of relevant policies or
the Code of Conduct

includes the process of reporting
complaints and concerns to relevant
authorities, requiring cooperation with
any statutory or contractual processes

is aligned and operates in conjunction
with the Code of Conduct and other
Archdiocesan policies

commits to an initial risk assessment
if a complaint of abuse is received, in
addition to ongoing risk assessments
being conducted throughout the
investigation process.

<

is known by all members of the community including
mandatory reporters such as the PP and members of
the safeguarding committee.

Moreover, employees, parishioners and volunteers are
aware of the reporting procedures and they are
encouraged to reach out to either the PP, the
safeguarding officer if they form a belief of suspected
abuse.

-Training offered to volunteers also highlights the
reporting obligations and its importance.

-Orientation & information for sacramental programs
and tenants of the reporting responsibilities.

training about their obligations and responsibilities.

Safeguarding
officers
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COMPLIANCE ASSESSMENT SCALE

IMPLEMENTATION PLAN

Self-assessment
tool indicator

Yet to develop

Developing

Developed

Developed
and embedded

Evidence
What is already in place?

What more do
we need to do?

Areas for improvement
and action required

Who is
responsible?

What is the
timeframe?

Completed

42

Children, young people and adults have
access to information, support and complaints
processes in ways that promote inclusion and
that are culturally safe.

(VCSS 15;56.2, 72; NCSS 4.2, 6.2)

—
—

<
=

Support is available for anyone, which is culturally safe
and age appropriate

Posters are displayed in churches and parish office

Our Parish Website has adequate resources regarding
information about reporting processes.

Reminding the community on safeguarding Sunday of
the support available.

safegaurding
commitee

ongoing

43

Church personnel, children, young people
and families understand the Archdiocesan
Safeguarding Children and Young People
Reporting Procedure.

(VCSS 5.2, 72, NCSS 4.2,6.2)

All church personnel have a good understanding of the
reporting procedures and are attending regular
training.

Families who are volunteers or parishioners have an
understanding of the reporting procedure.

Inform children and young people of the reporting
procedure ( ex: who they can approach etc..)

safeguarding
committee

ongoing
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COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN

Q.
Q =)
‘E‘; g '§‘ What more do Who is
Self-assessment 2 & | © Evidence we need to do? responsible? Completed
L] o E & - - o
§ a = and action required timeframe?
a4 \/ The Parish records all complaints and concerns. Ensure regular risk analysis and handling of safeguarding
Concerns and complaints are analysed to complaints. committee
identify causes and systematic failures in Opportunities to discuss complaints and
safeguarding practices. concerns is provided at safeguarding meeting. ongoing
(VCSS 10.2; NCSS 9.2)
45 / We document and reassure people complaints are Keep communicating with the Catholic _
The parish, agency or entity, in consultation taken seriously and acknowledged. Archdiocese of Melbourne. Safewtatrdlmj
, ' committee
with the Archdiocese, ensures mechanisms : .
are in place to support complainants of Safeguarding and Parish Personnel to update ongoing
child and adult sexual abuse (e.g. pastoral themselves.
care, Pathways Victoria, referrals to support
services).
(NCSS 6.5)
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The Parish records all complaints and concerns.

Opportunities to discuss complaints and concerns is provided at safeguarding meeting.  

Ensure regular risk analysis and handling of complaints.

safeguarding 
committee

ongoing

We document and reassure people complaints are taken seriously and acknowledged. 

Keep communicating with the Catholic Archdiocese of Melbourne.  

Safeguarding and Parish Personnel to update themselves. 

safeguarding 
committee

ongoing


COMPLIANCE ASSESSMENT SCALE

IMPLEMENTATION PLAN

Self-assessment
tool indicator

Yet to develop

Developing

Developed

Developed
and embedded

Evidence
What is already in place?

What more do
we need to do?

Areas for improvement
and action required

Who is
responsible?

What is the
timeframe?

Completed

46

The parish, agency or entity, in consultation
with the Archdiocese, ensures respondents
facing allegations are supported through
counselling by appropriately trained
professionals and pastoral carers, while also
ensuring that arrangements are in place to
monitor them throughout the duration of a
complaint.

(NCSS 6.6)

T
-
<
-

- Included in our policy: Support is provided for the
subjects of complaint

Train parish personnel and safeguarding committee on
how to communicate with someone who has been a
victims of abuse.

Making sure parish personnel and safeguarding
committee know who are the authorised people/
professionals

Keep updating/ Keep aware of changes of state or
church about policy or practices regarding support for
alleged subjects.

Information for the subject of a complaint.

safegaurding
committee

ongoing

47

Risk-management plans address the range
of settings, programs, activities, events and
physical and online environments in which
ministry and/or services occur.

(VCSS 2.5, 9.3; NCSS 15, 8.3)

A

Although the Parish does not have risk managements
plan for all parish activities, the safeguarding
committee assess any events and the risks involved
such as the parish bbg or sacramental programs, and
the safeguarding officer will implement required
procedures/measures and promote a safe space for
everyone.

Develop risk assessments for parish
activities/checklists (tenants, staff etc )

safegaurding
committee

ongoing
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COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN

=)
Q =)
‘E‘; g '§. What more do Who is
Self-assessment 2 & | © Evidence we need to do? responsible? Completed
L] o E Q - - L]
§ Q a and action required timeframe?
48 I* I* ’7 ’7 Both physical and online risks are taken into account Develop risk assessments highlighting both physical safegaurding
, _ when assessing the privacy and safeguarding of the and online risks. committee
Risk assessments and risk-management plans community. For example, a child safe software has
developed by the parish, agency or entity been installed in the parish office. ongoing
address both physical and online risks without
compromising the participant’s right to privacy
or wellbeing.
(VCSS 91; NCSS 811)
49 The online environment is protected, safe and child To make sure that the safeguarding information is up safegaurding
. . . Ii |7 ’T/ ’7 friendly for all. to date and easily accessible. committee
The online environment is accessed and used
in accordance with the Safeguarding Children ongoing
and Young People Framework.
(VCSS 2.4,92; NCSS 14, 8.2)
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COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN

s 3
=)
.§ & '§ 'gg What more do Who is
[ o H
Self-assessment = & L | L Evidence we need to do? responsible? Completed
o 1o i) Q ) , , .
] =) Q| AT and action required timeframe?
S
>~ 3
410 |7 I* ’7 ’T/ An agreement is in place between the Parish and Keep updating and monitoring. safegaurding
facilit , third parties such as the tenants and contractors. committee
Where facilities and services are contracted They also sign the code of conduct and have a Frequent chats about safeguarding with tenants and
to and from third parties, contractual WWCC. contractors. ongoing
arrangements specify safeguarding
considerations. The agreement highlights the importance of
) safeguarding within our Parish and third parties are
(VCSS 9.4, NCSS 84) obliged to abide to the Parish safeguarding rules and
processes upon commencement.
The agreement is updated annually- to reflect the
Archdiocese and State rules and regulation.
41 I* I* F/ ’7 The Parish has share with all personnel, volunteers Have links from state policies available online. safegaurding
The parish, agency or entity has endorsed and staff of the safeguarding policy reflecting the committee
and made publicly available the Catholic ’;gﬁg;ggseoﬁl Melbourne and Victorian Child safe onaoin
Archdiocese of Melbourne’s Safeguarding policy. going
and Wellbeing of Children and Young People Share links to required policies with church personnel,
Policy and any safeguarding documents that volunteers etc..
address the Victorian Child Safe Standards
and the National Catholic Safeguarding
Standards. These policies and procedures for
the parish, agency or entity are accessible to
all Church personnel, are easy to understand
and cover safeguarding approaches,
requirements and responsibilities.
(VCSS 15,21,2.8,24,31,42,44,52,61-6.4,
71-7.3,91,9.83,9.4, 111, 11.2, 1.4, NCSS 11, 1.3, 1.4,
21,32,83,42,51,562, 63,61 62,63, 81,83,
8.4,101,10.2,10.4)
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COMPLIANCE ASSESSMENT SCALE IMPLEMENTATION PLAN

=

=) =)

-§ & '§ What more do Who is

Self-assessment 2 & | © Evidence we need to do? responsible? Completed
L] L] E Q - - L]

§ Q a and action required timeframe?
412 I— I— ’\—/ ’_ Parish safeguarding committee meetings policies and Keep the conversation open with stakeholders for safegaurding
Parish-, agency- or entity-specific policies practice are systematically reviewed and updated. improvement. committee
prqcedures and practices are regularly We encourage the community to provide feedback on ongoing
reviewed and updated, particularly for matters that relate to them
ministries and programs. Feedback from '
relevant stakeholders, including children, We discuss with Parish council and receive feedback.
young people and families, is sought.
(VCSS 11.3; NCSS 10.3)
413 I— I— ’T/ ’— Opportunities at staff meeting and parish committee Keep monitoring. safegaurding
The parish, agency or entity encourages meetings tI(I) hlghlgght safeguarding issues as regular committee
regular discussion and feedback from Church tems on all agendas. .
personnel on their understanding and the ongoing
practical implementation of policies and
procedures.
(VCSS, 11.5; NCSS 10.5)
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	Text Field 2: The Parish abides the to children and young people policy and promote the improtance of following the policy regularly. For exmaple; all staff and volunteers are aware of the policy and have sign the code of conduct that reflects the policy. 



-The policy is available on the parish website.



-The policy is displayed in the parish centre and churches.


	Text Field 38: -To distribute a short version of the policy to all parishioners and visitors of the parish on Safeguarding Sunday- to raise awareness. 
	Text Field 37: -The Parish commitment to safeguarding is promoted at every masses and events



-The parish commitment to the safety of children and young people is done annually on safeguarding Sunday



- During each safeguarding training, the parish reaffirms its commitment to the safety of childrena nd young people



-The Parish commitment is dispalyed in the parish centre and churches
	Text Field 39: - Advertise on the parish facebook page
	Text Field 6: -safeguarding officer



- 3 months from now- safeguarding sunday is on the 8th september
	Text Field 41: 
	Text Field 40: safegaurding officer



1 month
	Text Field 42: 
	Radio Button 2: Choice157
	Text Field 67: PARISH OF SOUTH YARRA
	Text Field 68: TBC
	Text Field 69: TBC
	Check Box 8: Off
	Text Field 33: The Parish has an active safegaurding committee with four memebers that are responsible for different areas such as: volunteers, clergy, contractors & tenants.



-The committee monitor volunteers, employess and other member's compliance check including : WWCC, Code of conduct and safeguarding training.



-The committess is responsible for hosting multiple face to afce safegaurding training annually.



-The commitee is repsonsible for ensuring a safe space for children and young people during parish events sucha s the Parish bbq, sacramental programs and  children's liturgy.



-The committee members are repsonsible for mirroring attitudes and behaviours that reflecs the policy.
	Text Field 44: - On safeguarding Sunday, the committee memebrs will have the opportunity to introduce themselves at each mass and talk about what they do for the parish and the improtance of safegaurding
	Text Field 45: commitee memebers



3 months from now
	Text Field 46: 
	Text Field 47: - Role and responsibilities of each parish ministries and groups are defined and clear.



-Contractors and third aprty of aware of their responsibility and their duties in the parish




	Text Field 51: - The code of conduct has been signed by all parish staff, clergy, volunteers and contractors.



-The code fo conduct is published on the aprish website



- The parish abides to the COC and promotes it. 
	Text Field 48: - Have more defined role and responsibilities of each minitry
	Text Field 52: - Keep monitoring and keeping records of new volunteers etc..
	Text Field 49: 3-6 months



committee members
	Text Field 53: ongoing



ssafeguarding officer
	Text Field 50: 
	Text Field 54: 
	Text Field 55: The Parish promote and highlights the importance of confidential information to be kept safe -about themselves or other people.




	Text Field 59: - The self-assessment tool is reviewed and assessed annually- so as to monitor progress, identify limitations and strengths 



- Safeguarding practices are reviwed annually for imporvment purposes.
	Text Field 56: -Word by mouth
	Text Field 60: constant monitoring and reviewing of the safeguarding assessment tool 
	Text Field 57: ongoing



committee
	Text Field 61: ongoing



committee
	Text Field 58: 
	Text Field 62: 
	Text Field 63: - The parish has not yet revealed and present the assessment tool to the wider parish community-however, committees such as the parish council, liturgy committee etc are fully aware of the self assessment tool and open dialogue is happening for improvement purposes
	Text Field 64: -Present the self assessment to the wider parish community and ask for feedback
	Text Field 65: ongoing 



first feedback to be recived by safeguarding sunday 



safegaurding officer
	Text Field 66: 
	Text Field 70: Chidlren are aware of their rights in our community, for example before each sacramental programs, they participate in a safeguarding session with their families to know of their rights and risks and how to protect themselves and seek help 



-Posters of how to seek for help are published in the parish office, website and churches



-Chidlren's rights are published in the parish office building, website  and churches

- Information pack in the church
	Text Field 71: - Develop new ways of asking children and parents  for feedback in a simple work sheet to express their sense of safety or fears

-Participate in decision making that affects them
	Text Field 72: Posters of step by step processes of complaints are displayed in the churches, website and parish publications for children and adults to have access.

The priests have mandatory reporting duty
	Text Field 73: -Keep up to date with changes regarding complaints processes
-Keep up to date with both state and church changes
	Text Field 74: safeguarding officer



ongoing
	Text Field 75: 
	Text Field 76: sfaeguarding officer



ongoing
	Text Field 77: 
	Text Field 78: PARISH OF SOUTH YARRA
	Text Field 79: 
	Text Field 80: 
	Check Box 9: Off
	Text Field 89: - Chidlren have the opportunity to build frienship during children's liturgy and sacramental classes. 



-The programs offered to children are in appropriate language and appropriate lesson plan. 



-The parish provides a safe space for children to feel comfortable and happy.

- Children’s liturgy recognition of presence and value of children’s participation 

	Text Field 93: - Vulnerable adults of the parish are valuaed and respected. 

- Haven facility: We promote awareness of the Haven facility for adults with permanent mental disability. We reference this at our parish council meeting. They are involved in the SJOS garden.
Engaging with the Haven community in areas that support their interests.



-The parish offer different activties for eveyrone, including morning tea, meditation group, bbq to deepen connection and friendships- especially for thse who feel isolated.

- Young people from the parish visit their homes for Christmas to sing Carols

-Visitation to local aged care facilities and home-bounds.
	Text Field 90: -Provide a welcoming environment for families and children at parish functions

-Handout or poster for families about children’s faith journey (sacraments)
	Text Field 94: - Social committee could look at more acitivties to meet eveyrone's need
	Text Field 91: safeguarding committee



childdren's liturgy teachers



ongoing
	Text Field 95: social committee & safegaurding committee 



ongoing
	Text Field 92: 
	Text Field 96: 
	Text Field 97: Parish website and posters
	Text Field 101: Families are aware and are encouraged to provide feedback in children's liturgy classes and sacramental programs. However, few parents are involved.
	Text Field 98: - Add to the bulletin, website..

-Have a proper information sheet distributed to families and parishioners about the abuse prevention programs
	Text Field 102: -Keep promoting the need for parents to be more involved and encouraged them to contribute
	Text Field 99: safegaurding committee 



ongoing
	Text Field 103: safeguarding office 



ongoing
	Text Field 100: 
	Text Field 104: 
	Text Field 113: Parishioners are aware of the approach to safeguarding and they are encouraged to seek more information if they need to.



All volunteers, clergy and staff understand the importance of safegaurding. 
	Text Field 116: It's been a struggle to have families involved in the sdafeguarding commitee however, we have recently recruited a parishioner who is a father and will definitely udnerstand and contribute to the safegaurding policies and practices. 

-Parents are encouraged to participate as safeguarding committee members 
	Text Field 114: - Provide written information to everyone and keep updating the infmration as required. 
	Text Field 117: - Safeguarding information is included in parish sacramental or liturgy programs for parents and families
	Text Field 115: safegaurding committee



ongoing
	Text Field 118: sfaegaurding officer
	Text Field 1010: 
	Text Field 1011: 
	Text Field 119: - During community events, the parish raise awareness of the importance of respecting each and everyone in the community



-We recognise them and use the opportunity provided by child protection month and safeguarding Sunday to highlight the importance of safeguarding.
	Text Field 120: - Through our liturgy, prayers, signage recognition of significant days in the calendar such as: NAIDOC, Sorry Day and Reconciliation Week.

-Aborginal and Torres Islander people flags are displayed all around the churches and office building. 
	Text Field 121: - Keep up to date with new awareness campaign 

Avail of training opportunities through ACSL: Australian Catholic Safeguarding Limited or the Commission for Children and Young people (CCYP)
	Text Field 122: - Keep raising awareness



-communicate with the Aboriginal Catholic from CAM
	Text Field 123: safegaurding committee



ongoing
	Text Field 124: Safeguarding officer



ongoing
	Text Field 1012: 
	Text Field 1013: 
	Text Field 105: Support, understanding and acceptance is provided to all children, families and the parish communities from various backgroud. 



-During Pentecost Sunday and other important events, parishioners from various backgroud are encourage to share their langauges, backgrouds and culture which is received with harmony and acceptance. We acknowledge international characters of the congregation.



-Various groups from different background, religions and culture uses our parish facilities and we promote a culture of respect towards one another



- The "IGNITE THE LIGHT" ministry host multiple events throughout the year where different cultures are celebrated such as a potluck dinner, retreats and social activities.

-The parish is involved with the Korean Migrant Ministry in Melbourne through cultural exchange, music and gatherings. 
	Text Field 106: - Community awareness of the diversity of an inner city environment.

-Engagement with the Haven Foundation for vulnerable people with mental disability

-SJOS engagement with disadvantaged in our community.

-Welcoming of LGBTQI+ community who gather and worship regularly in our facilities.

-Individuals participate in parish organisation. 
	Text Field 107: - Keep checking for new people who joined the parish and supprot them accordingly



-Be aware of significant dates and celebrations



- Host a cultural day at the parish.

-Further develop ties with the Korean community.
	Text Field 108: -Encourage tolerance and understanding of the diversity of our local community amongst parishioners. 
	Text Field 109: safegaurding committee



ongoing
	Text Field 110: Safeguarding officer



ongoing
	Text Field 111: 
	Text Field 112: 
	Text Field 125: Though we don't have many children  attending the parish, we always make sure that their cultural rights feel supported and respected by our consciousness of our community's  ethnic and cultural diversity. 
	Text Field 126: -Documents are displayed and linked to our parish  website pages and printed material. 

-Endorsement and recognition of significant Indigenous calendar events.


	Text Field 127: -Promote cultural events



-Acknowledging the international character of the individuals.




	Text Field 128: - Monitor new initiatives in our Diocese and local community.
	Text Field 129: safegaurding committee, social committee



12 months
	Text Field 130: Safeguarding officer



ongoing
	Text Field 1014: 
	Text Field 1015: 
	Text Field 131: Our parish recognise and raise awareness of the important Indigenous keys dates and celebrations

The Parish practice the “Acknowledgement of Country” at all our masses, parish events and meetings.

 The Parish has the Aboriginal Flag and Torres Islander People Flag in the churches and Parish building
	Text Field 142: The Parish celebrate various culture and respect the diversity of people. The Parish is deeply aware of the presence of other ethnic groups through our liaison 
With the Korean Catholic Community

The Parish welcomes people from different faith, culture and background and respect everyone.
The Parish host various event such as the ‘potluck dinner’ where we encourage people to bring traditional food and cultural experiences and share with the community

Parishioners have expressed how the parish is welcoming and accepting of everyone. International prayers during Pentecost
Presence of multicultural clergy and staff in the Parish

	Text Field 132: Liaise regularly with the Aboriginal Catholic Community to find out about future retreat, seminars, formation and get involved 
	Text Field 143: We can liaise with IGNITE to promote more multicultural events in our Parish
	Text Field 135: Committee

Ongoing
	Text Field 144: Committee
Ignite

Ongoing
	Text Field 136: 
	Text Field 145: 
	Text Field 139: PARISH OF SOUTH YARRA
	Text Field 140: 
	Text Field 141: 
	Check Box 10: Off
	Text Field 146: The Parish does not discriminate the personnel or future personnel. In fact, the parish staff are multicultural, the priests are from different background and parishioners are also from different background. 

In recruiting, we always reach out to the HR of the Archdiocese for advice, policy and protocols in these matters.


	Text Field 150: Those processes are fully documented as per the Archdiocese policy.

The Archdiocese HR team is involved in the process and review all our documents.

We attend Archdiocese administration meeting twice a year to keep updated with recent changes and safeguarding procedures.
	Text Field 147: Do not discriminate on grounds of diversity but expect for our Catholic Traditions.


	Text Field 151: Keep monitoring and updating our documents.

From time to time we look for other resources outside the Catholic Frameworks for ex: the CCYP and ‘ACSL’
	Text Field 148: Business manager

Ongoing
	Text Field 152: Business manager 

Ongoing
	Text Field 149: 
	Text Field 153: 
	Text Field 154: All church employees, resident or visiting clergy have a valid WWCC, current code of conduct and safeguarding training. 

Staff also undergo police checks.


80% of the Parish Volunteers have their accreditation, others are on their way to undertake the training and obtain their WWCC

Some volunteers for ex: finance committee are required to have a police check as well.


The safeguarding committee ensures that all parish personnel are suited for their roles in the parish

	Text Field 158: Church personnel undertake inductions and know their roles and responsibilities in creating a safe parish  for the young and vulnerable. 

Church personnel know their reporting obligations- the priests and safeguarding officer have mandatory reporting. 

Volunteers understand the importance of reporting to either the priests or the police if they suspect abuse.

Our database is safe, secure and backed up.
	Text Field 155: Keep monitoring and updating church personnel checks as needed.

Remind organisations such as third party tenants to be mindful of their compliance responsibilities. 
	Text Field 159: Regular induction and training sessions for church personnel.

Continue to monitor new or additional personnel in need of clearance/checks. 
	Text Field 156: Stefphy

Business manager
	Text Field 160: Committee 

Ongoing
	Text Field 157: 
	Text Field 161: 
	Text Field 162: Clergy are all engaged with personal ministry supervision including safeguarding issues on a regular basis.

Safeguarding officer also has a supervisor.

Clergy, staff and committee engage in regular discussion about emerging safeguarding risks

Church personnel engage in regular safeguarding development opportunities for ex: webinars 



	Text Field 163: All church personnel are required to complete the online training. All employees have done the training and most of the volunteers have done it. 

The Clergy also receive external safeguarding training opportunities through their religious congregation annually.
	Text Field 164: More thorough engagement with third party tenants with regard to safeguarding issues and their responsibilities.
	Text Field 165: Keep monitoring church personnel who needs to do the training (every 3*years for volunteers, every year for employees). 


	Text Field 166: safeguarding committee



ongoing
	Text Field 167: Stefphy



Ongoing
	Text Field 168: 
	Text Field 169: 
	Text Field 170: The committee regularly update and monitor records of training and compliance of all church personnel.



	Text Field 171: All church personnel have access to the resources/policy on the Parish website and have a hard copy of policies and code of conduct.
	Text Field 172: Keep monitoring current and new church personnel records. 
	Text Field 173: We can print those resources and display them in our churches and office.
	Text Field 174: Stefphy

Ongoing
	Text Field 175: Stefphy

Ongoing
	Text Field 176: 
	Text Field 177: 
	Text Field 178: Church personnel are provided with adequate knowledge, resources and understanding through initial and ongoing training.
	Text Field 179: 
We foster an environment of sensitivity with regards to  cultural differences and diversity to promote a safe environment for all. For example we acknowledge the multicultural identity of our parish community.
	Text Field 180: Review existing training resources.
	Text Field 181: Ask personnel what other resources they need or if they have a questions/ clarification about embedding into a culturally safe environment in practice: Questionnaires and survey?
	Text Field 182: safegaurding committee



ongoing
	Text Field 183: Committee

6-12 months
	Text Field 184: 
	Text Field 185: 
	Text Field 186: Church personnel understand and implement adequate policies and procedures in practice
	Text Field 188: Keep up with chnages
	Text Field 190: Committee

Ongoing 
	Text Field 192: 
	Text Field 194: The reporting procedure is embedded in practice and is known by all members of the community including mandatory reporters such as the PP and members of the safeguarding committee. 

Moreover, employees, parishioners and volunteers are aware of the reporting procedures and they are encouraged to reach out to either the PP, the safeguarding officer if they form a belief of suspected abuse. 

-Training offered to volunteers also highlights the reporting obligations and its importance.

-Orientation & information for sacramental programs and tenants of the reporting responsibilities. 
	Text Field 195: To encourage mandatory reporters to attend external training about their obligations and responsibilities.
	Text Field 196: PP

Safeguarding officers
	Text Field 197: 
	Text Field 198: PARISH OF SOUTH YARRA
	Text Field 199: 
	Text Field 200: 
	Check Box 11: Off
	Text Field 201: Support is available for anyone, which is culturally safe and age appropriate 

Posters are displayed in churches and parish office

Our Parish Website has adequate resources regarding information about reporting processes.
	Text Field 205: All church personnel have a good understanding of the reporting procedures and are attending regular training. 

Families who are volunteers or parishioners have an understanding of the reporting procedure.
	Text Field 202: Reminding the community on safeguarding Sunday of the support available.
	Text Field 206: Inform children and young people of the reporting procedure ( ex: who they can approach etc..)
	Text Field 203: safegaurding commitee



ongoing
	Text Field 207: safeguarding committee



ongoing
	Text Field 204: 
	Text Field 208: 
	Text Field 209: - Included in our policy: Support is provided for the subjects of complaint
	Text Field 2013: Although the Parish does not have risk managements plan for all parish activities, the safeguarding committee assess any events and the risks involved such as the parish bbq or sacramental programs, and the safeguarding officer will implement required procedures/measures and promote a safe space for everyone. 
	Text Field 2010: Train parish personnel and safeguarding committee on how to communicate with someone who has been a victims of abuse.

Making sure parish personnel and safeguarding committee know who are the authorised people/ professionals

Keep updating/ Keep aware of changes of state or church about policy or practices regarding support for alleged subjects.

Information for the subject of a complaint.
	Text Field 2014: Develop risk assessments for parish activities/checklists (tenants, staff etc…)
	Text Field 2011: safegaurding committee



ongoing
	Text Field 2015: safegaurding committee



ongoing
	Text Field 2012: 
	Text Field 2016: 
	Text Field 2017: Both physical and online risks are taken into account when assessing the privacy and safeguarding of the community. For example, a child safe software has been installed in the parish office. 
	Text Field 2021: The online environment is protected, safe and child friendly for all. 
	Text Field 2018: Develop risk assessments highlighting both physical and online risks.
	Text Field 2022: To make sure that the safeguarding information is up to date and easily accessible. 
	Text Field 2019: safegaurding committee



ongoing
	Text Field 2023: safegaurding committee



ongoing
	Text Field 2020: 
	Text Field 2024: 
	Text Field 2025: An agreement  is in place between the Parish and third parties such as the tenants and contractors.
They also sign the code of conduct and have a WWCC.

The agreement highlights the importance of safeguarding within our Parish and third parties are obliged to abide to the Parish safeguarding rules and processes upon commencement. 

The agreement is updated annually- to reflect the Archdiocese and State rules and regulation. 
	Text Field 2029: The Parish has share with all personnel, volunteers and staff of the safeguarding policy reflecting the Archdiocese of Melbourne and Victorian Child safe standards policy.

Share links to required policies with church personnel, volunteers etc..


	Text Field 2026: Keep updating and monitoring.

Frequent chats about safeguarding with tenants and contractors.
	Text Field 2030: Have links from state policies available online.
	Text Field 2027: safegaurding committee



ongoing
	Text Field 2031: safegaurding committee



ongoing
	Text Field 2028: 
	Text Field 2032: 
	Text Field 2033: Parish safeguarding committee meetings policies and practice are systematically reviewed and updated.

We encourage the community to provide feedback on matters that relate to them.

We discuss with Parish council and receive feedback.
	Text Field 2037: Opportunities at staff meeting and parish committee meetings to highlight safeguarding issues as regular items on all agendas. 
	Text Field 2034: Keep the conversation open with stakeholders for improvement. 
	Text Field 2038: Keep monitoring.
	Text Field 2035: safegaurding committee



ongoing
	Text Field 2039: safegaurding committee



ongoing
	Text Field 2036: 
	Text Field 2040: 


